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The Mission . . .
The mission of Southeast Community College is to empower and transform 
its students and the diverse communities it serves. The College provides 
accessible, dynamic, and responsive pathways to career and technical, 
academic transfer, and continuing education programs. Student success 
and completion is maximized through collegiate excellence, exemplary 
instruction, comprehensive student support services, enrichment programs, 
and student-centered processes. SCC is committed to a proactive and 
evidence-based approach that continually assesses and responds to 
student, community, and employer demand for higher education.

Accreditation
SCC is accredited by the Higher Learning Commission (HLC). HLC granted 
the College reaffirmation of accreditation in 2022-2023 with the next 
reaffirmation of accreditation in 2032-2033.

Higher Learning Commission
230 S. LaSalle St., Suite 7-500, Chicago, IL 60604
800-621-7440   |   312-263-0456   |   Fax: 312-263-7462 
Email: info@hlcommission.org   |   Website: hlcommission.org

SCC has 24 programs that maintain specialized accreditation or professional 
industry-recognized organization.

Governance
The College is governed by an 11-member Board of Governors, 10 of 
whom are elected by district to staggered four-year terms. One member is 
elected at-large from the entire district for a four-year term. 

Funding
Southeast Community College derives its operating revenue from three 
major sources: local property taxes, state aid and tuition. The College also 
receives miscellaneous income from federal and other sources.

SCC Educational Foundation
The Southeast Community College Educational Foundation was organized 
in 1975, with the sole intent of maintaining, developing and extending 
services to the College, and to promote educational opportunities for 
students, staff and the residents of the area which it serves.

Equal Opportunity/Nondiscrimination Policy
It is the policy of Southeast Community College to provide equal 
opportunity and nondiscrimination in all admission, attendance, and 
employment matters to all persons without regard to race, color, religion, 
sex*, age, marital status, national origin, ethnicity, veteran status, sexual 
orientation, disability, or other factors prohibited by law or College policy. 
Inquiries concerning the application of Southeast Community College’s 
policies on equal opportunity and nondiscrimination should be directed 
to the Access/Equity/Diversity Office, 301 S. 68th St. Place, Lincoln, NE 
68510, 402-323-5589, FAX 402-323-3420, or equity@southeast.edu. *The 
U.S. Department of Education’s Office for Civil Rights enforces Title IX’s 
prohibition on discrimination on the basis of sex to also include 
discrimination based on gender identity.

Declaración de política sobre equidad/antidiscriminación
La política publica de Southeast Community College es de proveer 
equidad, y prohíbe discriminación, en todos asuntos referentes a la 
admisión, participación, y empleo contra toda persona por motivo de 
raza, color, religión, sexo*, edad, estado civil, origen nacional, etnia, 
condición de veterano, orientación sexual, incapacidad, u otros factores 
prohibidos por ley o política del Colegio. Preguntas relacionadas a la 
política sobre equidad/antidiscriminación de Southeast Community 
College deben dirigirse a: Access/Equity/Diversity Office, 301 S. 68 
St. Place, Lincoln, NE 68510,  402-323-5589, FAX 402-323-3420, o 
equity@southeast.edu. *La Oficina de Derechos Civiles del Departamento 
de Educación de los Estados Unidos hace cumplir la prohibición del 
Título IX contra discriminación por motivos de sexo, que también 
incluye la discriminación basada en la identidad de género.   // 
southeast.edu/diversity

The Vice President for Human Resources administers full-time hiring 
activities for the College.
The SCC Board of Governors is responsible for implementing and 
maintaining the benefi ts program for eligible employees.
Thank you for your interest in obtaining employment at Southeast 
Community College.

   Role and Mission

Beatrice Campus 
4771 W. Scott Road, Beatrice, NE 68310-7042

402-228-3468 • 800-233-5027
FAX: 402-228-8935

Lincoln Campus
8800 O St., Lincoln, NE 68520-1299

402-471-3333 • 800-642-4075
FAX: 402-437-2402 • TDD: 402-437-2702

Milford Campus 
600 State St., Milford, NE 68405-8498 

402-761-2131 • 800-933-7223
FAX: 402-761-2324

Area Office 
301 S. 68th St. Place, 5th floor

Lincoln, NE 68510-2449
402-323-3400

FAX: 402-323-3420

Education Square (ESQ)  
1111 O St.

Lincoln, NE 68508-3614  
402-323-3441

Entrepreneurship Center 
285 S. 68th St. Place 

Lincoln, NE 68510-2449 
402-323-3629

Fax: 402-323-3399

Jack J. Huck Continuing Education Center
301 S. 68th St. Place

Lincoln, NE 68510-2449
402-437-2700 • 800-828-0072

FAX: 402-437-2703

Learning Center 
at Falls City

3200 Bill Schock Blvd.
Falls City, NE 68355-2420

402-323-3396

Learning Center 
at Hebron

610 Jefferson Ave.
Hebron, NE 68370-1942

402-323-5591

Learning Center 
at Nebraska City
1406 Central Ave.

Nebraska City, NE 68410-2224
402-323-3636

Learning Center 
at Plattsmouth

537 Main St.
Plattsmouth, NE 68048-1963

402-437-2298

Learning Center 
at Wahoo

536 N. Broadway St.
Wahoo, NE 68066-0247

402-323-5581

Learning Center 
at York

401 N. Lincoln Ave.
York, NE 68467-3571

402-323-3634

   College Locations
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